
  
 

 

 

PHASE 1: IDENTIFY CANDIDATE 
2016 – JANUARY 2019 
When Dave Burkum accepted the call to serve as our Lead Pastor in 
2007, he expressed his long-range desire and intent to transition out 
of that role around the time he turns 65 years old (2021). He indicated 
that it would also be good to have the succeeding Lead Pastor 
candidate serving on the Valley pastoral staff two to three years 
before that time. 

Brad Dewing, a Valley Covenant Member, who began serving part-
time on our pastoral staff in 2016, has received careful consideration 
by our Elders for this role. After several years of working with Brad 
and seeing his gifts for ministry, the elders have come to a 
unanimous consensus that Brad should, in fact, be that candidate. 

PHASE 2: PRESENT CANDIDATE TO 
COVENANT MEMBERSHIP 
FEBRUARY 2019 
At our Special Covenant Member Meeting on February 25, 2019, the 
Elders formally presented Brad Dewing as a candidate to become 
Valley’s next Lead Pastor. The Elders ask all Covenant Members to 
prayerfully consider whether or not they believe Brad would be a 
good choice to transition to the role of Lead Pastor. Sometime in the 
spring, a full résumé of Pastor Brad’s background, family, education 
and ministry experience will be provided as an information resource. 
Covenant Members will have plenty of time to ask questions as they 
think and pray about this decision during the months leading up to our 
annual business meeting. 
 
CONTINUED >> 

PHASE 3: TRANSITION PERIOD BEGINS 
AUGUST 2019  
At Valley’s August 2019 Annual Business Meeting, Covenant 
Members will be asked to vote to approve Brad Dewing to serve as 
Valley’s Transition Pastor. A 51% approval from all Covenant 
Members casting ballots is required for this to happen. 

If approved by the Covenant Membership, Brad Dewing will 
immediately begin serving in the capacity of Transition Pastor. The 
Elders, working in concert with Pastors Burkum and Dewing, will be 
responsible for working out the details for a one to two year transition 
process. 

PHASE 4: NEW LEAD PASTOR 
TBD – SOMETIME IN 2020-2021 
When it is clear to the Elders that Pastor Dewing is ready to assume 
the role of Lead Pastor, they will ask the Covenant Members to 
confirm this final step with a majority vote of at least 75%. If 
approved, Pastor Dewing will then become Lead Pastor and take on 
the primary preaching and pastoral care roles. At the same time, 
Pastor Burkum will begin his new role as Assistant Pastor, which may 
be part-time or full-time depending on whatever seems best to the 
Elders. Once Pastors Dewing and Burkum have assumed their new 
roles, the transition process will be considered complete. 

 

 

 

 

 

 

 

 
If you have any questions, please feel free to contact 

Pastor Dave or the Chairman of our elder board. 
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